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Summary of Material Modifications – Effective May 1, 2018 

SERVICE EMPLOYEES 
 

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and Pipefitters 

Local No. 421 Health and Welfare Plan (the Plan).  It modifies the language found in your Summary Plan Description 

(SPD).  All statements made in this document are subject to the terms and conditions of the Plan Document.  If there is a 

discrepancy between the SPD or this SMM and the Plan Document, the Plan Document will govern.  Copies of the SPD 

and Plan Document are available for review at any time during normal working hours at the Plan’s office. 

 

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan (the Trustees) announces 

the following benefit changes for Hospice care for eligible Retirees, which will take effect May 1, 2018. 

 

Hospice Care Benefit Changes 

Benefit Description Benefit Amount 

Routine Home Care (Days 1-60) $193.03 per day 

Routine Home Care (Days 61+) $151.61 per day 

Continuous Home Care (24 Hours) $976.80 per day 

Inpatient Respite Care $181.87 per day 

General Inpatient Care $743.55 per day 

 

This Summary of Material Modifications should be kept with your Summary Plan Description.  All capitalized terms not 

defined in this SMM are defined in the SPD or the Plan Document.  If you have any questions, please contact the Fund 

Office at (800) 842-5899. 
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Summary of Material Modifications – Effective January 1, 2017 

SERVICE EMPLOYEES 
 

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and Pipefitters 
Local No. 421 Health and Welfare Plan (the Plan).  It modifies the language found in your Summary Plan Description (SPD).  
All statements made in this document are subject to the terms and conditions of the Plan Document.  If there is a 
discrepancy between the SPD or this SMM and the Plan Document, the Plan Document will govern. Copies of the SPD and 
Plan Document are available for review at any time during normal working hours at the Plan’s office. 
 

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan (the Trustees) announces 
the following benefit changes for eligible Service employees, which will take effect January 1, 2017. 
 

Network Changes 

 Effective January 1, 2017 the Plan is moving from the Cigna Preferred Provider Organization (PPO) Network to the 
Cigna Open Access Plus (OAP) Network.  Certain providers who are in-network under the PPO Network may be 
out-of-network under the OAP Network.  Please be sure to check the status of any previously in-network providers 
prior to incurring charges. 

 You can expect new ID cards to be mailed to your home address towards the end of December. 
 

Prescription Drug Benefit Changes 

 Effective January 1, 2017, the Plan will no longer charge a copay for Prescription Drugs.  Instead, Participants will 
be responsible for a 20% coinsurance for any Prescription Drugs filled for themselves or their eligible dependents.  

 Effective January 1, 2017, all Participants and their eligible dependents will have a combined Out of Pocket 
maximum of $3,500 for Prescription Drug benefits.  

 

Medical Benefit Changes 
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Annual Deductible $750 per Individual / $1,500 per Family 

Emergency Room Copay $100 copay per visit 

In-Network Coinsurance Plan will pay 80%, Participant responsible for 20% 

Out of Pocket Maximum $3,000 per Individual / $6,000 per Family 

Primary Care Provider Office Visit Copay $25 copay per visit 

Preventive and Wellness Services All services defined as “Preventive and Wellness Services” under the 

Affordable Care Act are paid 100% by the Plan 

 
Health Reimbursement Account (HRA) 

 To help compensate for the increase in the Annual Deductible, the Trustees approved a Health Reimbursement 
Account (HRA) for all eligible Participants effective January 1, 2017.  Each eligible Participant’s HRA will receive 
an initial balance of $1,000 as of January 1, 2017.  The HRA will be funded on an ongoing basis at a rate 
determined by the Trustees.  The amounts in the HRA will be available to use for all IRS-approved medical 
expenses for any eligible Participant and his or her eligible dependents.  The HRA can be used to reimburse 
eligible Participants for out-of-pocket expenses for items such as: 

 
o Amounts applied towards the Participant’s Annual Deductible 
o Copays applied toward claims 
o Amounts considered to be a Participant’s coinsurance 
o Self-payments or COBRA payments to maintain eligibility within this Plan 
o Expenses incurred in excess of the Calendar Year Maximum for Dental or Vision benefits. 

 Any unused portion of the HRA at the end of a calendar year can be rolled over to be used the following year.  
The maximum amount that can accumulate in an HRA at any time is $3,000. 
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Based on the above outlined changes, your Plan is now considered to be non-grandfathered.  This Summary of Material 

Modifications should be kept with your Summary Plan Description.  All capitalized terms not defined in this SMM are 

defined in the SPD or the Plan Document.  If you have any questions, please contact the Fund Office at (800) 842-5899.



PLUMBERS AND PIPEFITTERS LOCAL NO. 421  

HEALTH AND WELFARE PLAN CHANGES  

WHAT DO THEY MEAN?  

 
              

 

What is an Annual Deductible? 

The Annual Deductible is a financial protection for you that is built into the Plan.  

This is the amount that you must pay before the Plan will begin paying for medical 

services incurred (other than Preventive and Wellness Services).  The Deductible applies only once 

in any calendar year, though it may take several claim submissions before the entire Deductible 

has been satisfied. 

 

You earn credit towards meeting your Deductible each time you incur a claim for services for 

which you must pay an out of pocket amount.  For example, if you are treated in a specialist’s 

office and the doctor orders lab testing with an independent lab, both the charges for services 

incurred in the office and the charges for the lab work done by the independent lab will apply 

toward your Annual Deductible. 

 

 

 

What is an Out of Pocket maximum? 

The Out of Pocket maximum is a financial protection for you that is built into the Plan.  

This is the maximum amount you will have to pay in coinsurance for your covered in-

network claims.  Once you have met this maximum, the Plan will pay 100% of your covered in-

network claims.  Your Out of Pocket does not include copays, deductibles or charges incurred 

with out-of-network providers.  In the case of your Prescription Drug benefits, your Out of Pocket 

does not include prescriptions filled with out-of-network pharmacies.  

 

You earn credit towards meeting your Out of Pocket maximum each time you purchase a 

Prescription Drug at an in-network pharmacy.  For example, if you purchase a medication and 

have a $200 coinsurance with an in-network pharmacy, that $200 will be applied towards your 

Prescription Drug Out of Pocket maximum.  

 

 

 
Effective January 1, 2017, your Out of Pocket maximum for Medical will increase to 

$3,000 per individual.  Your Out of Pocket maximum for Prescription Drugs will be 

increased to $3,500 per individual. 

 

Effective January 1, 2017, your Annual Deductible will be increased to $750 

per individual. 
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What if I have an Emergency? 

The Trustees want you to receive the most appropriate care for your situation.  

Sometimes that means going to a hospital emergency room; however, consider 

this: the average hospital emergency room claim is more than ten times more 

costly than an urgent care center claim.   

 

 

 

 

 

Need help deciding where to go?  Your Plan 

professionals can help you decide which setting is 

most appropriate and help you find an in network 

location.   
 

 

Cigna Nurseline: Speak to a nurse any time at (800) 768-4695.    

 

How can I pay the lowest copay for my doctor visits? 

Start with your Primary Care Physician!  Your Primary Care Physician will coordinate 

your care and determine when it is appropriate for you to see a specialist.  You can 

avoid unnecessary specialist visits which are more costly to you and the Plan by starting with 

your primary doctor first.  

 

 
Effective January 1, 2017, your copay for visiting a Primary Care Physician will be  

$25 per visit. 

Effective January 1, 2017, your copay for visiting a hospital emergency room will be 

increased to $100.  (This copay will be waived if you are admitted to the hospital.)  Your 

copay for visiting an urgent care center or a convenience care center will be $25. 
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Plumbers and Pipefitters
Local No. 421

Health and Welfare Plan

Summary of Material Modifications – Effective June 1, 2016

This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and

Pipefitters Local No. 421 Health and Welfare Plan (the Plan). It modifies the language found in your Summary

Plan Description (SPD). All statements made in this document are subject to the terms and conditions of the

Plan Document. If there is a discrepancy between the SPD or this SMM and the Plan Document, the Plan

Document will govern. Copies of the SPD and Plan Document are available for review at any time during normal

working hours at the Plan’s office.

The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan announces the

following benefit changes, which will take effect June 1, 2016.

Specialty Medications

Specialty Medications are typically high-cost drugs, including but not limited to the oral topical, inhaled, inserted

or implanted and injected routes of administration. Included characteristics of Specialty Medications are:

• Drugs that are used to treat and diagnose rare or complex diseases

• Require close clinical monitoring and management

• Frequently require special handling

• May have limited access or distribution structure

Effective June 1, 2016, Specialty Medications must now be obtained exclusively through BriovaRx, a division of

OptumRx.
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Specialty Medications (cont.)

Also effective June 1, 2016, all Standard Specialty Medications are subject to OptumRx’s Prior Authorization

process and Quantity Limitations. A Prior Authorization means that OptumRx will review why a medication is

being prescribed before approving coverage of the medication. OptumRx will complete the Prior Authorization

process by requesting information from the prescribing physician and reviewing the information provided bacy

from the physician. Quantity Limitations are put in place to help control costs and to ensure that medications

are prescribed in appropriate amounts.

If you are currently obtaining a prescribed medication through the prescription drug plan, and that medication

is subject to the above changes, you should receive a letter in the mail from OptumRx advising you of which

medications will be subject to these changes.

Diabetic Supplies and Non-Insulin Injectable Medications

Diabetic Supplies and Non-Insulin Injectable medications will now be covered under your Pharmacy Program’s

Mail Order service. Previously, Diabetic Supplies and Non-Insulin Injectable medications were covered through

the Medical benefit plan, which often required Participants to pay out-of-pocket for these items and seek

reimbursement from the Plan. Effective June 1, 2016, these items can be obtained at the pharmacy using your

OptumRx (formerly Catamaran) Prescription ID card.

If you have any questions, please contact the Fund Office at 1-800-842-5899.



 
 

BOARD OF TRUSTEES: 

 

Caroll Garrett 
Plumbers and Pipefitters Local No. 421 

Jeff Morgan, Chairman 
Morgan Mechanical Contractors, Inc. 

Zane Gauldin 
Morgan Mechanical Contractors, Inc. 

Robert A. Hughes 

Plumbers and Pipefitters Local No. 421 

Matt Stroer 
McKenney’s, Inc. 

Perry S. Howard, Secretary 
Plumbers and Pipefitters Local No. 421 Reggie Bush 

Plumbers and Pipefitters Local No. 421 
Jack Weaver 

Mid-Atlantic MCA 

ADMINISTRATIVE MANAGER: 

National Employee Benefits Administrators, Inc. 
2010 N.W. 150th Ave, Suite 100 • Pembroke Pines, FL 33028 • 1.800.842.5899 (Toll Free) • 954.266.6322 • 954.266.2079 (Fax) 

www.nebainc.com 

 

 

Plumbers and Pipefitters  
Local No. 421  

Health and Welfare Plan 
 

 

 
 

Summary of Material Modifications – Effective May 1, 2015 
 
This document is a Summary of Material Modifications (SMM) which describes changes to the Plumbers and 
Pipefitters Local No. 421 Health and Welfare Plan (the Plan). It modifies the language found in your Summary 
Plan Description (SPD). All statements made in this document are subject to the terms and conditions of the 
Plan Document. If there is a discrepancy between the SPD or this SMM and the Plan Document, the Plan 
Document will govern. Copies of the SPD and Plan Document are available for review at any time during 
normal working hours at the Plan’s office. 
 
The Board of Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Plan is pleased to 
announce the following benefit improvement, which will take effect May 1, 2015. 
 

i Immunizations for children over age 2 will now be covered subject to your plan deductible and 
coinsurance rates.   
 

Enclosed is a Summary of Benefits and Coverage (SBC) from which reflects your benefits effective May 1, 2015. 
 
If you have any questions, please contact the Fund Office at 1-800-842-5899. 

www.nebainc.com
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PLUMBERS AND PIPEFITTERS LOCAL UNION  
421 HEALTH AND WELFARE PLAN -  

SERVICE 
 

SUMMARY OF MATERIAL MODIFICATION TO PLAN 
 

The Trustees of the Plumbers and Pipefitters Local No. 421 Health and Welfare Fund are 
pleased to announce the following improvements in your Plan benefits.  These changes are 
effective January 1, 2014. 
 
Removal of Certain Annual/Lifetime Maximums 

 Comprehensive medical benefit limit of $200,000 per calendar year has been removed.  

 Annual physical examination benefit limit of $300 has been removed. 

 Prescription drug benefit limits of $250.00 per month per person and $3,000 per 
calendar year per person have been removed. 

 Durable medical equipment lifetime limit of $2,000 has been removed. 

 Calendar year vision benefit limit of $250 per person no longer applies to routine eye 
examinations for children and eye glasses for children.  The benefit limit will still apply 
to all adult benefits and all other benefits for children not expressly outlined above. 

 Calendar year dental benefit limit of $1,000 per person no longer applies to dental 
checkups for children.  The benefit limit will still apply to all adult benefits and all other 
benefits for children not expressly outlined above. 

 Lifetime hospice benefit limit of six months has been removed. 
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Dependent Eligibility Changes  

 Dependent coverage is extended to include all natural born or adopted child(ren) under 
age 26 regardless of whether or not they are eligible for health care through their 
employer.  

 Dependent coverage is extended to include coverage for eligible foster child(ren) under 
age 26 regardless of whether or not they are eligible for health care through their 
employer.  An eligible foster child is an individual who is placed with the employee by an 
authorized placement agency or by judgment decree, or other order of any court of 
competent jurisdiction. 

Pre-existing Conditions 

 Pre-existing condition limitations or exclusions no longer apply to employees or their 
eligible dependents. 

If you have any further changes regarding these benefit improvements, please contact the 
Fund Office at 1-800-842-5899. 
 
Sincerely,  
 
The Board of Trustees 
 




























































































